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ARTICLE I
PREAMBLE
The Solvay Board of Education and the Solvay Teachers Association finnly believe that the
primary function of the Board of Education and its certified staff is to assure each child attending
the Solvay Schools the highest quality and level of educational opportunities available. The
Board of Education recognizes that teaching is a profession; the Board of Education and the
Solvay Teachers Association mutually agree that the educational objective of the District may be
obtained in the highest degree when mutual understanding, cooperation, and effective
communications exist between the Board of Education and its professional staff.
ARTICLE II
RECOGNITION
A. During the period of this Agreement, the Board of Education of the Solvay Union Free
School District recognizes the Solvay Teachers Association as the exclusive bargaining agent of
all certified personnel included in the teaching unit.
B. The Solvay Teachers Association agrees to comply with the provisions of the Taylor Law
prohibiting strikes as said law is now in effect or may hereafter be amended so long as the
Solvay Teachers Association continues to be the exclusive bargaining agent hereunder.
A.
B.
C.
D.
E.
F.
G.
ARTICLE III
DEFINITIONS
"Board" shall mean the Solvay Board of Education.
"Superintendent" shall mean the Superintendent of Schools.
"District" shall mean the Solvay Union Free School District.
"Association" shall mean the Solvay Teachers Association.
"Teaching unit" shall include the following:
1.
2.
3.
4.
5.
6.
7.
8.
Teachers
Guidance Personnel
Nurse-Teachers, Dental Hygienist
Department Heads
Attendance Officer
Librarians
School Psychologists
Speech Therapists
The bargaining unit shall exclude all administrators, the Superintendent of Schools, the
School Business Official, and all other employees.
"PERB" shall mean the New York State Public Employment Relations Board.
Solvay Teachers Association-Collective Barganing Agreement 2002-2004 Page 1
ARTICLE IV
NEGOTIATION PROCEDURES
A. Areas for Discussion and Agreement
This constitutes an Agreement between the Solvay Board of Education and the Solvay Teachers
Association to reach mutual understanding regarding matters concerning and related to terms and
conditions of employment.
B. Procedures for Conducting Negotiations
1. Negotiating Teams - The Board of Education or designated representative(s) for the
Board of Education will meet with representatives designated by the Solvay Teachers
Association for the purpose of discussion and reaching mutually satisfactory agreements.
2. Ooening Negotiations - Upon a request of either party for a meeting to open negotiations,
a mutually acceptable meeting date shall be set not more than fifteen (15) days following such
request to be submitted by January 15. All issues proposed for discussion shall be submitted in
writing by the employee organization to the Board of Education or its designated
representative(s) at the first meeting. The Board of Education shall submit in writing to the
employee representative(s) all additional issues upon which it wishes to negotiate no later than
the second meeting. The second meeting and all necessary subsequent meetings shall be called
at times mutually agreed. In the event of the necessity for a meeting to consider matters of an
exceptional matter or purpose, the meeting shall be held with five (5) days of notification, unless
circumstances prohibit this, at which time the party which cannot meet will notify the other in
writing, through the secretary, of an extension, and submit a time for the meeting. A mutually
agreed upon agenda by both spokesmen, or their representatives, shall accompany said
notification.
3. Negotiating Procedures - Designated representative(s) of the Board of Education shall
meet at mutually agreed upon places and times with representatives of the Solvay Teachers
Association for the purpose of affecting a free exchange of facts, opinions, proposals and
counterproposals in an effort to reach mutual understanding and agreement. All meetings will be
held in Solvay Schools and will be executive meetings. Both parties agree to conduct such
negotiations in good faith and to deal openly and faIrly with each other on all matters. Following
the initial meetings, as described in Section 2 preceding, such additional meetings shall be held
as the parties may require to reach an understanding on the issue( s) or until an impasse is
reached. Meetings shall not exceed three (3) hours, plus, an extra one (1) hour if mutually
agreed upon by both parties, and shall be held at a time other than the regular school day. .Every
effort will be expended by both parties to reach agreement on budgetary items of common
concern no later than April 15. In the event agreement cannot be reached on such budgetary
items ninety (90) days prior to budget submission date, such items shall be submitted to PERB.
Solvay Teachers Association-Collective Bargaining Agreement 2002-2004 Page 2
[Article IV, Negotiation Procedures, continued]
4. Exchange of Infonnation
a) Both parties and/or the Superintendent shall furnish each other, upon reasonable request,
all available infonnation pertinent to the issue(s) under consideration.
b) Answers to proposals shall be submitted to the other party within a twenty (20) day limit.
5. Consultants - The parties may call upon consultants to assist in preparing for negotiations
and to advise them during conference sessions. The expense of such consultants shall be borne
by the party requesting them.
6. Committee Reports - The parties agree that, during the period of negotiations and prior to
reaching an agreement to be submitted to the Board of Education and the Solvay Teachers
Association, the proceedings of the negotiations shall not be released unless such an issuance has
the prior approval of both parties.
7. Reaching Agreement - When consensus is reached covering the area under discussion,
the proposed Agreement shall be reduced to writing as a memorandum of understanding and be
submitted to the Solvay Teachers Association and the Board of Education for approval.
Following an approval of a majority of the Board of Education and the Solvay Teachers
Association it shall be signed by both parties and shall become part of the official minutes of the
Board of Education. When appropriate, provisions in the Agreement shall be reflected in the
Teaching Unit Agreement. The Agreement shall not discriminate against any certified member
of the Unit (regardless of membership or non-membership), in any local professional
organization.
8. Resolving Differences -An impasse in negotiations may occur ifboth parties mutually
agree in writing, or if an agreement on topics under negotiation has not been reached one
hundred twenty (120) days prior to the end of the fiscal year. We will be guided by PERB rules
in case of impasse. Both parties agree to abide by the rules and regulations of the Public
Relations Board governing such mediation and fact-finding procedure.
C. Changes in Working Conditions
The Board of Education shall not, during the tenn of this Agreement, make substantial changes
in existing tenns and conditions of employment not covered by this Agreement without prior
discussion with the Association. The determination of substantial changes shall be made by the
Association. The Association shall then meet with the Superintendent to discuss such changes.
D. Imolementation and Amendment
This procedural agreement for negotiating shall become effective upon its approval by the
Solvay Teachers Association or its representative(s) and the Board of Education or its
representative(s). It may be amended by mutual consent of both parties with written evidence of
said consent being presented by each party to the other.
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ARTICLE V
MANAGEMENT RIGHTS
The Board of Education and the Solvay Teachers Association recognize that the Board of
Education is the legally constituted body responsible for the determination of policies covering
all aspects of the Solvay School District. The Board of Education recognizes that it must operate
in accordance with all statutory provisions of the State and such other rules and regulations as are
promulgated by the Commissioner of Education in accordance with such statutes. The Board
cannot reduce, negotiate, or delegate its legal responsibilities.
A.
ARTICLE VI
GRIEVANCE PROCEDURE
Puroose
In order to establish a more harmonious and cooperative relationship, it is hereby declared to be
the pUIpose of this article to provide a procedure for the settlement of certain differences
between teachers, groups of teachers and other employees and their employer, the Solvay Union
Free School District, through procedures under which grievances may be presented tree trom
coercion, interference, restraint, discrimination or reprisal.
B. Definition - "Grievance" shall mean any claimed violation, misinteIpretation,or
inequitable application of any matter within this Agreement.
C. Standards and Principles - Every teacher, group of teachers or other employees, shall
have the right to present his/her grievancein accordancewith the procedure herein stated.
1. The grievance procedure established shall provide for the right of the individual to
be represented in hearings by a person( s) of his own choosing.
2. Except for Stage 1, all other stages shall be conducted outside of normal school
hours.
3. If a grievance is not resolved within the specified time period, the aggrieved shall
have the right to initiate the next stage.
4. A grievance shall be declared to have been waived if it is not filed in writing
within thirty (30) school days of the time the aggrieved knew or should have
known of the occurrence.
5. System-wide grievances may be submitted at Stage 2.
6. The grievance form shall have a place for the Grievance ChaiIperson to sign at
each stage of the procedure, and a line which shows the disposition of the
grievance at each stage.
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[Article VI, Grievance Procedure, continued]
D. Grievance Procedure
Stage 1 -The individual will give written notice of hislher complaint to hislher immediate
supervisor. Said written notice is to be followed by a conference with the immediate supervisor
who shall render a written decision within three (3) school days after the grievance has been
presented.
Stage 2 - The determination of the immediate supervisor may be appealed by the submission of a
complete written complaint to the Superintendent of Schools, within five (5) school days of
receipt of the written decision of the immediate supervisor. Submission may be made by the
individual and/or the building representative of the Association. Decision must be rendered
within ten (10) school days of receipt of the appeal. If either party requests a conference, one
shall be scheduled within ten (10) school days of receipt of the written complaint, and the
Superintendent's decision shall be rendered within ten (10) school days of the close of the
conference.
Stage 3 - The aggrieved may, within five (5) school days of the final determination by the
Superintendent of Schools, make a written request to the Board of Education for review and
determination. All written statements and records of the case shall be submitted to the President
of the Board of Education by the individual and/or building representative of the Association.
The Board of Education may hold a hearing to obtain further information regarding the case.
Within five (5) school days after the conclusion of the hearing, the Board of Education shall
render a decision, in writing, on the grievance. Such decision shall be promptly transmitted to
the grievant and all parties in interest.
Stage 4 - If after Stage 3 the teacher is not satisfied with the decision of the Board of Education,
and the Association determines that the grievance is meritorious, the Association may submit the
grievance to arbitration by written notice to the Board of Education within fifteen (15) school
days of the decision at Stage 3.
1. Within five (5) school days after such written notice of submission to arbitration,
the Board of Education and the Association will agree upon a mutually acceptable
arbitrator competent in the area of the grievance, obtained from a list of arbitrators
sent by the American Arbitration Association. The parties will then be bound by
the rules and procedures of the American Arbitration Association.
2. The selected arbitrator will hear the matter promptly and will issue hislher.
decision not later than fourteen (14) days from the close of the hearing or from the
date final statements and proofs are submitted to him or her. The arbitrator's
decision will be in writing and will set forth hislher findings of facts, reasoning
and conclusions on the issues.
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[Article VI, Grievance Procedure, Arbitration, continued]
3. The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the
terms of this Agreement.
4. The decision of the arbitrator shall be final and binding upon all parties.
5. The cost for services of the arbitrator will be borne equally by the Board of
Education and the Association.
ARTICLE VII
TEACHER-ADMINISTRATION LIAISON
CONVENTIONS AND/OR SPECIAL ANNUAL CONFERENCES
A. For the purpose of communications between the Board of Education and/or the school
administration representatives, the building representatives of the Solvay Teachers Association
shall function. Their capacity may also include the initiation of a grievance.
B. One (1) elected teacher delegate may attend up to three (3) days the annual meeting or
convention ofNYSUT. (One [1] of these days may be used for other Association business.) The
delegate shall receive compensation at the daily rate. All expenses shall be borne by the
individual or the Association.
c. One (1) elected delegate to the New York State Teachers Retirement Board may attend
the annual convention for up to two (2) days. Time necessary to attend shall be granted the
delegate with full compensation. All expenses shall be borne by the individual or the
Association.
D. The Association President shall be given one (1) duty free period per day for the
president to use for conducting STA business. Additional duty free periods will not be added
when the Association has co-presidents.
E. The Association President and his/her representative will be granted up to ten (10) school
days annually with pay and benefits for conferences or other Association business. The District
will provide a substitute.
Solvay Teachers Association-Collective Bargaining Agreement 2002-2004 Page 6
A.
B.
ARTICLE VIII
TEACHER ASSIGNMENT, TRANSFER, PROMOTION
Assignments
1. In arranging schedules for itinerant teachers who are assigned to more than one
(1) school, the Superintendent shall make an effort to limit the amount of
interschool travel. Such teachers shall be notified of any changes in their
schedules as soon as practical and ordinarily at least one (1) week in advance.
2. Teachers, other than newly appointed and substitute teachers, shall be notified in
writing of their tentative programs for the coming year, prior to the end of the
present school year, including the school to which they are assigned, the grades
and/or subjects that they will teach and any special or unusual classes that they
will have. The principal will notify the teachers concerned, in writing, of all
changes in schedule made during the summer. If the teacher desires an
appointment for consultation regarding the proposed schedule changes, the
teacher must contact the principal within five (5) days of the notice.
3. Initial assignment shall be in accordance with the written notification of
appointment. Reassignment within a building shall be made by the building
principal after consultation with that teacher.
4. Notification of his or her salary for the coming year shall be given in writing to
each teacher as soon as reasonably possible after the salary agreement has been
finalized.
5. Teachers who are in their final year of probation shall be notified in writing as to
the intent of the Board of Education to grant them tenure. Such notification shall
be given no later than sixty (60) days prior to the expiration of their probationary
period.
Transfer to Other Buildings
1. Transfer shall be made upon the recommendation of the Superintendent after
consultation with the teachers involved.
2. A teacher desiring a transfer for the next school year may submit in writing such
request to the Superintendent of Schools. Whenever the Superintendent knows of
a vacancy he will notify the teacher who has filed a request as soon as possible.
3. The parties agree that involuntary transfer will be made only when necessary and
in the best interest of the school system. Notice of an involuntary transfer shall be
sent to teachers involved as soon as possible. A minimum of five (5) days' notice
is desirable. Teachers transferred during non-school periods will be notified in
writing and allowed a fifteen (15) day period !Tomthe time of notice to make an
appointment for consultation.
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[Article VIII, Teacher Assignment, Transfer, Promotion, continued]
c.
D.
4. An involuntary transfer shall be made only after a meeting between the teacher
involved and the administrator in charge, at which time the teacher shall be
notified of the reason for the transfer, which shall be based on the general good of
the Solvay School District. In the event that a teacher objects to the transfer or
reassignment at this meeting, upon request of the teacher, he or she may consult
with the Superintendent of Schools.
Promotions and Vacancies
1. Promotional positions are defined as follows: Positions on the administrator-
supervisory level, including but not limited to, positions as supervisor, director,
principal, and assistant principal.
2. All vacancies in promotional positions and positions within the teaching unit shall
be posted in every school, clearly setting forth a description of and the
qualifications for the position, including the duties and salary.
3. When school is in session, such notice shall be posted as far in advance as
practical and a copy of said notice sent to the Association President. If the
position(s) becomes available during the summer months of July and August, a
copy of the vacancy postings shall be mailed to the home of the Solvay Teachers'
Association President.
4. Teachers who desire to apply for such vac.ancies shall submit their applications in
writing to the Superintendent by the date specified in the notice. No vacancy
shall be filled until after the posted deadline date.
5. Teachers who desire to apply for promotional vacancy which may be filled during
the summer vacation period shall submit their names to the Superintendent,
together with the position( s) they desire to apply for and an adQress where they
can be reached during the summer vacation. The administration shall send such
notice as far in advance as the best interest of the educational program will allow.
In addition, the Superintendent shall post a list of promotional positions to be
filled during the summer vacation period on a bulletin board at the
Superintendent's office.
6. All appointments to the aforesaid vacancies and openings may be made upon the
recommendation of the Superintendent and based on qualifications, experience,
and leadership qualities. They shall be made without regard to race, creed and
color.
Staff Reduction
Any teachers severed from their employment due to an involuntary reduction of staff shall be
offered all rights under Section 2510 of the Education Law.
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ARTICLE IX
USE OF SCHOOL FACILITIES
BY SOL VAY TEACHERS ASSOCIATION
The Solvay Teachers Association shall be granted the privilege of using such school facilities as
reasonable circumstances might dictate. Such facilities shall include duplicating machines,
classroom(s) for meetings, and such office facilities as may be available. The Solvay Teachers
Association agrees to accept responsibility for damage resulting from the use of such facilities by
the Association.
F.
G.
H.
ARTICLE X
TEACHING HOURS AND TEACHING LOAD
A. School Calendar
1. The teacher work year will not exceed one hundred eighty-five (185) days.
2. The District will meet and confer with the Association on the school
calendar for students.
B. The number of daily periods of classroom instruction for a secondary teacher shall
not exceed six (6) unless with the mutual consent of the teacher. There shall be at
least one (1) period assigned for preparation. There shall be one (1) period for
lunch. This lunch period shall be free from student supervision duties.
C. Teachers at the secondary level should not be required to develop more than two
(2) teaching plans, however, exceptions may be made when necessitated by the
courses involved or by scheduling difficulties. Scheduling normally forces
ongoing changes beyond the control of anyone. As these stages are normally
developed, teachers will be consulted.
D. All elementary special area teachers, e.g. music, art, physical education, library,
who have class assignments shall have teaching periods equal to that of a
regularly scheduled teacher.
E. The District shall provide a minimum of 225 minutes per week of planning time
during the student day for each teacher at the elementary level. Every effort will
be made to hire a substitute teacher in the absence of a regular teacher.
An elementary teacher, at the discretion of his administrator, may leave his or her
classroom when a teacher of a special class is giving instruction in the classroom.
All elementary teachers shall have no less than thirty (30) minutes each day for
lunch. This period shall be free from all student supervision duties.
Elementary class shall have library periods conducted by a librarian, where
practical.
Solvay Teachers Association-Collective Bargaining Agreement 2002-2004 Page 9
[Article X, Teaching Hours and Teaching Loads, continued]
Teachers at the Middle School shall not be responsible to conduct lunch
supervision. If that is not possible, teachers at the Middle School conducting
lunch supervision shall be compensated at the rate of pay for aides (Effective
September 1976).
I.
J. Part-Time Teachers
Definition: Teachers will be considered as part-time teachers if they are
regularly employed for any fractional part of the school week during the
regular school year.
1.
2. Percentage: The percentages upon which certain benefits are based will
be determined as follows:
Secondary Level
1
1
2
2
3
3
4
4
5
Class
Class and a supervisory assignment
Classes and no supervision
Classes and a supervision
Classes and no supervision
Classes and a supervision
Classes and no supervision
Classes and a supervision
Classes
16 2/3%
25%
33 1/3%
41 2/3%
50%
58 1/3%
66 2/3%
75%
100%
In general, one class equates to 162/3% and one supervision equates to
8 1/3%.
A laboratory period shall be considered an instructional period.
Elementary Level For part-time teachers, the maximum regular
assignment for time spent per week shall not exceed the following for each
percentage of full-time equivalency:
6 hours 40 minutes
13 hours 20 minutes
16 hours 40 minutes
20 hours
26 hours 40 minutes
26 hours 40 minutes +
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[Article X, Teaching Hours And Teaching Load, continued]
1. PersonaL Familv And Sick Leave: Part-time employees shall be granted
the same quantity of leave time as full-time employees, but the rate of
pay for each day will be the fractional salary equivalent of that
employee's workday.
2. Health and Dental Insurance: Part-time employees employed at least
50% of full-time equivalency shall be entitled to medical and dental
benefits at the current individual levels of contribution for full-time
employees. Part-time employees employed at least 60% of full-time
equivalency shall be entitled to medical and dental benefits at the current
individual or family levels of contribution for full-time employees,
whichever enrollment is applicable to the employee.
3. Implementation: The percentages of full-time equivalency set out in this
section will become effective for all hiring following June 30, 2000.
Part-time teachers hired prior to June 30, 2000 will be saved harmless as
long as their workloads remain the same as they were in the 1999-2000
school year.
ARTICLE XI
DEPARTMENT CHAIRS AND ELEMENTARY AND SPECIAL EDUCATION
COORDINATORS
A. IiDuties and Responsibilities of Deoartment Chairoersons and Elementary Soecial
Education Coordinators
B.
The Superintendent of Schools with the Board of Education will establish the
duties and responsibilities of content area or subject area department chairpersons
and elementary Special Education coordinators as part of Board Policy.
Once in place, duties and responsibilities will be amended only at the end of the
school year.
Notification of changes in the duties. and responsibilities will be given to the
Solvay Teachers Association by April 15thof the school year preceding the
changes.
1.
2.
3.
Apoointment and Reaooointment
1. Department Chairpersons and Elementary and Special Education Coordinators
will be appointed by the Board of Education to three (3) year terms.
Selection will be made from anyone within the Department or Grade Levels who
wishes to apply through a posting process. The appropriate principals and
superintendent will interview candidates. The selection process will consider the
candidate's ability to lead and inspire members, awareness of local, state, and
national curriculum developments, and longevity.
2.
Solvay Teachers Association-Collective Bargaining Agreement 2002-2004 Page 11
C.
[Article XI, Department Chairs And Elementary and Special Education Coordinators, continued]
3.
4.
Incumbents seeking reappointment, who are not challenged, will not need to be interviewed.
Evaluation of Chairpersons and Coordinators will be done annually by the Superintendent or
hislher designee, including a semiannual meeting with the Superintendent or hislher designee to
reVIewprogress.
Annual evaluations will include input from teachers from the applicable department, building
principal( s), and the semiannual meetings with the Superintendent or his/her designee.
Renewal or non-renewal of an appointment is at the discretion of the Board but will be consistent
with the criteria spelled out in Board of Education Policy on Department Chairpersons and
Elementary Coordinators Duties and Responsibilities.
A non-renewed chairperson or coordinator may appeal the non-renewal to the Board of
Education.
Chairpersons or Coordinators will be discharged during their term only for just cause.
The three department chairs granted tenure by previous Boards (i.e., Gehm, Sullivan, and
Morrison) shall retain their positions as tenured chairpersons until their resignations.
5.
6.
7.
8.
9.
Structure
1. Department Chairoersons f121
K -12 Chairoersons
Art
Health/Physical Education! Family & Consumer Science
Library Media
Music
~
6-12 Chairoersons
Business
English/Language Arts
Foreign Language
Guidance
Mathematics
Science
Social Studies
Technology Education
2. Elementary Coordinators f61
There shall be six (6) Elementary Coordinators, one for each grade level, Kindergarten through 5,
working in both the Lakeland and Solvay Elementary Schools.
3. K-12 Coordinator f 11
Special Education
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D.
E.
F.
. G.
2.
H.
Teaching Load
1. Departmental chairpersons may be assigned up to five (5) teaching periods, but no
supervisory duties beyond their departmental supervisory time, with the following
exception: when a department chairperson is an elementary school teacher, the
elementary and special education coordinator teaching load (Sec. D.2_immediately
below) shall apply.
Elementary and Special Education coordinators will carry a teaching load
comparable to others at their respective grade levels but they will be relieved of any
extra-duty assignments.
2.
Release Time
Substitute coverage will be provided for the Chairpersons and Coordinators as necessary so
they may observe activities related to their assignment during the school day. A maximum
of three (3) days per semester will be considered based on need. The request form for release
time must be submitted in a timely manner.
Training
1. Within a reasonable time from the date of appointment of new Chairpersons and
Coordinators, training will be provided relevant to the responsibilities and authority
of each position.
The training sessions will not exceed one day's duration, and shall be conducted
before the school year begins.
Compensation for summer training will be provided as per agreements negotiated for
curriculum-staff development work.
2.
3.
Summer Availabilitv
1. Department Chairpersons and Elementary and Special Education Coordinators may
be asked to assist in staffing, requisitions, and curriculum work between the last
work day of one school year and the first work day of the next up to three (3) days as
part of the stipend.
Time requested beyond three (3) days will be compensated as per agreements
negotiated for curriculum-staff development work.
Compensation
Compensation for Department Chairpersons and Elementary and Special Education
Coordinators will be found in Salary Schedule ll.
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ARTICLE XII
E'VALUATION
A. Regular evaluations are necessary as an aid in determining continued employment and
tenure decisions, but the most important function of evaluation is to foster continual professional
growth and instructional improvement. Therefore, the following provisions apply:
1. The probationary term for teachers in the Solvay School District shall be as
established by law. Expiration date of a probationary period shall mean June 30 for
any teacher beginning service on September 1. Expiration date of a probationary
period for any teacher beginning service on a date other than September 1 shall mean
the anniversary date of beginning services in the District.
2. For the purpose of evaluation, probationary teachers shall be observed by their
building administrator(s) or other District-employed administrator a minimum of two
(2) times each year. At least one of the observations shall take place during the first
semester with the second observation occurring no later than April 15th.
3. Each school year an appropriate administrator will observe each tenured teacher.
With the approval ofhislher administrator, the tenured teacher may opt for other
professional development activity(ies) as an alternative to the formal classroom
observation procedure. Those alternative activities are outlined in the district
document entitled Alternatives for Professional Development (Appendix C).
4. A pre-observation conference will be held when desired by the administrator or
when requested by the bargaining unit member. This does not preclude an
administrator from conducting an unannounced observation.
A post-observation conference must be held between each teacher and administrator
making the observation within ten (10) school days following each evaluative
observation. The purpose of the conference will be to discuss what went well, what
did not go well, and how certain aspects of the lesson could be handled differently if
the lesson were to be taught again. A final observation report will be prepared after
the conference and submitted to the appropriate parties within thirty (30) calendar
days of the observation. No such report shall be submitted to central administration,
placed in the teacher's file or otherWise acted upon without such a conference.
5. All tenured and probationary teachers will receive an annual performance review that
will reflect the supervisor's evaluation of each teacher's professional performance.
Such review will be documented on a form entitled Annual Performance.Review.
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6. If the evaluator has observed deficiencies, they will be noted in the observation or
evaluation report along with suggestions for improvements. When the observed
deficiencies are sufficiently serious as to cause the evaluator to question the teacher's
overall effectiveness in the classroom and/or the merit of his or her continued
employment by the District, an "Instructional Skills Corrective Action Plan"
(Appendix B-3) will be prepared and properly filed with the observation report(s).
The evaluator and teacher will jointly attempt to determine the strategies to be taken
to overcome such deficiencies, but it is agreed that the primary responsibility for
correction of deficiencies remains with the teacher. The degree of success or failure
experienced by the teacher as a result of utilizing these strategies shall be part of
future evaluation report( s).
7. Teachers who are in their final year of probation shall be notified in writing as to the
decision of the Board of Education to grant them tenure. Such notification shall be
given no later than sixty (60) calendar days prior to the expiration of their
probationary period.
8. Probationary teachers shall be given notice in writing no later than May 1 of each
school year if the Board's intent is to not reemploy them for the upcoming year.
9. All observation of work and performance of teachers will be conducted openly with
. full knowledge of the teacher.
11. A copy of the District's observation and evaluation forms currently in use may be
found in Appendix B. The District reserves the right to establish and set evaluation
standards for teachers and to adjust or change the observation and evaluation fonn.
12. All observation and evaluation tools, including observation forms, the Annual
Performance Review, (Appendix B) Alternatives for Professional Development
(Appendix C) et. al. will be developed by the Superintendent in collaboration with
administrators and teachers and approved by the Board of Education. Changes in
these forms will become effective 9/1 each year unless the parties mutually agree to
another date.
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[Article XII, Evaluation, continued]
B. No member of the bargaining unit will be disciplined, reprimanded, reduced in rank or
compensation or deprived of any professional advantage without just cause.
C. Every effort will be made to offer employment to only fully certified and best qualified
candidates for each position. Employment of all teachers shall be governed by the
Education Law and Regulations of the Commissioner of Education of the State of New
York.
D. Personnel File - A personnel file for each teacher shall be maintainedby the Superintendent.
A teacher's personnel file may be inspected at a mutually convenient time by the teacher or
his designated representative.
No material derogatory to a teacher's conduct, service, character or personality will be
placed in his or her personnel file unless the teacher has had an opportunity to review the
material. The teacher will acknowledge that he/she has had the opportunity to review such
material by affixing his/her signature to the copy to be filed with the express understanding
that such signature in no way indicates agreement with the contents thereof. The teacher
will also have the right to submit a written answer to such material, which answer is to be
attached to the file copy.
ARTICLE XIII
COACHES AND EXTRACURRICULAR ADVISORS
A. Coaches are appointed annually based upon the recommendation of the athletic director,
principal, and superintendent and the approval of the Board of Education.
B. Extracurricular advisors are appointed annually based upon the recommendation of the
principal of the building where the activity is centered and the approval of the
superintendent.
C. All fall coaching positions and all extracurricular advisor positions listed in the collective
bargaining agreement for the upcoming school year will be posted from the superintendent's
office by June 1. All administrative recoriunendations for fall coaching appointments will
be submitted to the Board of Education for consideration at its July meeting. Principals'
recommendations for extracurricular advisor appointments will be submitted to the
superintendent for consideration by June 30.
All winter and spring coaching positions and any unfilled extracurricular advisor positions
listed in the bargaining agreement will be posted from the superintendent's office by
September 15.
All administrative recommendations for winter and spring coaching appointments will bt!.
submitted to the Board of Education for consideration at its October meeting. Principals'
recommendations for unfilled extracurricular advisor appointments will be submitted to the
superintendent for consideration by September 30.
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[Article XIII, COACHES AND EXTRACURRICULAR ADVISORS, continued]
F. By posting all of these positions, fonnulating recommendations, and approving
appointments to them, the District administration does not guarantee that the sport or
activity will take place absent other considerations such as community support, student
interest, or conduct of student or adult participants and spectators. The posting does indicate
that, at the time of posting, the District anticipates that the sport or activity will take place
and that a stipend has been established through the collective bargaining process.
G. If a sport or activity starts, but is discontinued, or the coach or advisor cannot complete the
season or activity, the coach or advisor will be paid a stipend prorated in accordance with
the time worked.
H. Coaching evaluations are to be completed either by the end of the subsequent sport season or
by the last scheduled day of school for the spring sport season.
Each coaching stipend will be paid when the coach submits his/her end-of-season checklist
to the Athletic Director and the end-of-season evaluation conference with the Athletic
Director has been scheduled.
ARTICLE XIV
TEACHERS' AIDES
The Teaching Unit shall meet with the building principal for the purpose of securing a joint
recommendation for the number and placement of teachers' aides. Such recommendation shall be
reduced to writing and presented to the Superintendent prior to the March meeting of the Board of
Education when such matters are considered.
ARTICLE XV
CLASS SIZE
The Solvay Board of Education and the Solvay Teachers Association concur that the educational
program shall fit the stage of growth, abilities, the needs and the interests of each child, with equal
opportunity, so that all children may enjoy maximum success in their school experience. It is also
agreed that a close relationship of cost to quality dictates that we strive to provide the best possible
educational program at a reasonable expense. In order to provide a high quality education, an
endeavor will be made that the size of classes shall be kept at a reasonable number. A reasonable
number is that which provides both student and teacher with the greatest probability of achievement
of the previously mentioned goals.
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ARTICLE XVI
SICK LEAVE
When proper notice is given, members of the teaching unit can be absent from duty without loss of
pay as follows:
A.
B.
Because of Personal Illness
1. Thirteen (13) sick days at current salary shall be added to a bargaining unit
member's personal sick leave accumulation at the beginning of each work year or
when a person is first employed. The maximum accumulation to be calculated as of
June 30 of each work year shall not exceed two hundred (200) days. [Example: A
teacher with 195 accumulated days as of June 30 would receive 13 sick days in
September and would have 208 days available. If during that year, the teacher used
only 3 sick days, the teacher would accumulate only 200 days as of June 30. The
next fall the teacher would be credited another 13 sick days and the process would
continue to cycle year to year.]
2. Rate of pay per day shall be detennined on the basis of twenty (20) working days per
month.
3. Necessity for absence for illness in excess of one (1) week must be substantiated by
doctor's certificate to be furnished monthly.
a) If the District desires to verify the finding of the attending physician, it may
do so through a physician of its own selection and at the expense of the
District.
b) In the event of a professional difference of opinion between the District's
physician and the teacher's attending physician, the final detennination shall
be made jointly by the respective physicians.
4. Absence for illness on holidays and days school is not in session shall not be counted
against accumulated sick leave.
5. Thirteen (13) days shall be allowed any month during the year. A new entrant who
has been paid for thirteen (13) days of sick leave and leaves the system before
completion of the school year should have sick leave salary not earned, deducted
from the final month's salary.
Iniurv or Disease Incurred in Perfonnance ofDutv
1. Any employee absent from duty because of occupational injury or disease, as defined
by Worker's Compensation Law, may, pending adjudication of his case, be granted
leave with full pay for a period not to exceed ten (10) months (exclusive of
accumulated sick leave credit).
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[Article XVI, Sick Leave, continued]
C.
2. In the event the teacher receives benefits under the Worker's Compensation Law for
the period of his disability, up to ten (10) months, he shall be required to pay those
benefits over to the Board.
3. If wages are paid to the individual in a lump-sum settlement award, those wages are
to be returned to the District, not to exceed the amount already paid to the individual
by the District.
4. Employees absent because of occupational injury or disease shall not have such
absence charged against accumulated sick leave when the employee signs Workers'
Compensation payments over to the District.
Sick Leave For Long-Term Substitute Teachers
"Regular" substitute teachers shall be absent without loss of pay as follows: Because of personal
illness one half (1/2) day per month of service accumulative to thirteen (13) days per year.
D. Familv and Medical Leave Act
1. In accordance with the applicable provisions of the federal Family and Medical
Leave Act of 1993 ("FMLA"), eligible unit members shall be entitled to up to twelve
(12) weeks (60 work days) of unpaid leave for FMLA approved absences per fiscal
year (July 1 - June 30).
2. To be eligible for FMLA leave, an employee must have worked for Solvay Union
Free School District for at least 12 months and at least 1,250 hours during the 12
months immediately preceding commencement of leave.
3. Eligible employees wishing to take FMLA leave must make application for such
leave, in advance (30 days where possible, or as soon thereafter as the employee
becomes aware of the need for such leave), on a form (Appendix A) available trom
the Solvay Union Free School District Office.
4. An employee granted FMLA leave will continue to be covered under Solvay Union
Free School District's group health and dental insurance plans, under the same
conditions as coverage would have been provided if the employee had been
continuously employed during the leave period. The employee will be responsible
for paYing their portion of the applicable premium rate(s).
5. Absences of four (4) or more consecutive days for personal illness (paid or unpaid)
and any previous FMLA leave occurring trom July 1 to the effective date of the
current FMLA leave request, will be subtracted trom the employee's total annual
FMLA leave entitlement for that fiscal year. Employees who have paid vacation
leave or other applicable paid leave credits (i.e. personal and family illness leaves)
may, at the employee's option, apply such paid leave time against
their FMLA leave and such paid leave shall run concurrently with and be a part of
the FMLA absence.
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6. Except as otherwise provided for herein, FMLA leave shall be subject to and
governed by the applicable statute.
ARTICLE XVII
PERSONAL LEAVE
When proper notice is given, members of the teaching unit can be absent from duty without loss of
payor deduction from sick leave (a School District cannot unilaterally require that sick leave be
utilized for absences for other purposes) (See Education Law, Section 3005B), as follows:
A.
B.
c.
D.
Death and Illness
1. Up to three (3) working days per year per death in the immediate family: husband,
wife, parent, child, brother, sister, spouse of the above, person occupYing the
position of parent, or person whose legal address is the teacher's residence. Days
can be taken beyond the three-day limit at the discretion of the Superintendent of
Schools and shall be taken as sick leave.
2. Up to three (3) working days because of illness in the immediate family: husband,
wife, parent, child, brother, sister, spouse of the above, person occupYing the
position of parent, or person whose legal address is the teacher's residence. Days
can be taken beyond the three-day limit at the discretion of the Superintendent of
Schools and shall be taken as sick leave.
3. Up to one (1) day per year per death to attend funeral of grandparent, grandchild,
aunt, uncle, niece, nephew or ftiend. In emergency situations, additional leave may
be requested, subject to the approval of the Superintendent of Schools, and shall be
taken as sick leave.
Jurv Dutv
On proof of necessity of jury service or attending court for other than personal matters, leave
of absence shall be granted to the extent of the jury demand or the court. However,
employees involved in such absence shall be expected to carry on their usual duties during
such service at such times as they may be excused from service.
Ouarantine
Quarantine for contagious disease in home and not due to personal illness shall be granted to
the extent of the quarantine.
Religious Holidavs
Employees of Jewish and Eastern Orthodox faiths may be absent a maximum of three (3)
days during the school year for observance of the holidays.
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E. Personal Business Dav
A.
1.
2.
All regular full-time teachers may take two (2) personal days a year for personal
business. It is understood and agreed that the purpose of the personal day is to
permit a teacher to attend to business matters which cannot be accomplished other
than during normal working hours. The personal day is with pay and will not be
charged against sick leave. Unused personal business days will accumulate as sick
days. The request form for a personal business day must be received by the building
principal at least five (5) school days prior to the date of the leave. In some
situations of emergency, the five (5) day notice may be waived by Superintendent's
approval.
Personal business days shall not be taken before and/or after a holiday unless it is
with the approval of the Superintendent. Any deviation from this policy will be at
the discretion of the Superintendent.
ARTICLE XVIII
LEAVES OF ABSENCE
Sabbatical Leave
One (1) sabbatical leave for formal education purposes only may be granted to a member of
the teaching unit with a minimum of seven (7) years in the Solvay District on the following
basis:
1.
2.
B.
One (1) full year at half (1/2) salary.
One half (1/2) year at one quarter (1/4) salary.
Childbirth and Child Rearing Leave
1.
b)
Childbirth Leave
a) A teacher who becomes pregnant may continue in active employment as late
into her pregnancy as she de"siresprovided that her attending physician
verifies in writing that she is capable of performing her professional
obligations. Such verification will be provided to the Superintendent or his
designee on a monthly basis beginning with the sixth (6th) month of
pregnancy. Such teacher shall have the right (a) to return to active.
employment whenever, after delivery, her physician verifies in writing that
she is capable of performing her professional obligations; (b) to use her
accumulated sick leave benefits in the event she is not capable of performing
her professional obligations by reason of medical disability as verified by her
physician in connection with or resulting from her pregnancy; (c) upon
written request may receive a child rearing leave pursuant to #2 below.
Reasonable notice will be given by the teacher when she intends to leave and
when she intends to return.
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2.
3.
Child Rearing Leave
In the case of a birth or adoption of a child, a teacher upon written request will be
granted a leave of absence up to two (2) years for child rearing purposes under the
following conditions:
a) Requests shall be submitted at any time between the commencement of the
pregnancy and one (1) month prior to the anticipated birth of the child and as
soon as possible in cases of adoption.
b) When the birth of a child is anticipated during the first two (2) months of the
school year and a child rearing leave is being requested, such leave must
commence at the beginning of the school year.
c) Following such leave the teacher may return only at the beginning of the
school year or the semester break.
d) In the event a teacher wishes to return prior to the termination of a child
rearing leave, the teacher, upon one (1) month's written notice, may request to
return to work before the scheduled termination of the leave.
Other applicable conditions:
a) Child rearing leaves will be without pay.
b) All benefits to which a teacher was entitled at the time his/her leave of
absence commenced, including unused accumulated sick leave and
previously accrued credits toward tenure and sabbatical leave eligibility will
be restored to himlher upon his/her return and (s)he will be assigned to the
same position which (s)he held at the time said leave commenced, if
available, or if not, to a substantially equivalent position.
c) Additional benefits will not be accumulated during the period of leave.
d) In the case of a non-tenured teacher the time accrued during such leave shall
not be credited to the probationary period for the purpose of obtaining tenure.
e) Upon return from a child rearing leave, the teacher will be placed on the
salary step (s)he would have achieved in the year immediately following the
commencement of the leave, if the employee completed a semester. In the
event the employee taught less than a semester, the employee would return to
the same step on the salary schedule as (s)he was placed when leave
commenced.
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C. Other Leaves
A leave without pay for up to one year may be granted to bargaining unit members with five
or more years of District service at the discretion of the Superintendent in cases of
educational, personal or special need. This leave may be extended for one additional year at
the discretion of the Superintendent.
ARTICLE XIX
MISCELLANEOUS PROVISIONS
A. Any individual arrangement, agreement or contract hereafter executed shall be expressly
made subject to and consistent with the terms of this or subsequent agreements to be executed by
the parties. If any individual arrangement, agreement or contract contains any language inconsistent
with this Agreement, this Agreement, during its duration, shall be controlling.
B. The invalidity of any provisions hereof, shall not affect, impair or invalidate the remainder
but shall be confined to such provisions directly involved in the controversy in which such
invalidity was determined.
C. Copies of this Agreement shall be printed at the expense of the Board and distributed to all
teachers now employed or hereafter employed by the Board within two (2) weeks after its execution
or emploYment if that occurs later.
D. Nothing herein contained is intended nor shall it have the effect of abridging or violating the
rights and obligations according to or imposed upon the respective parties by the Education Law of
the State of New York.
E. TAYLOR LAW CLAUSE (204-a) "IT IS AGREED BY AND BETWEEN THE
PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
F. Curriculum
1. An Administration Teacher Curriculum Advisory Committee will be appointed to
explore the District's curriculum needs and to list priorities for committee work f<?rthe
following year. The Committee's report shall be submitted to the Superintendent not later
than thirty (30) days prior to the end of the school year.
2. The teacher members of this committee shall be selected in the following manner:
a) One half (l/2) of the teacher members to be selected by the Superintendent,
and
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b) One half (112)of the teacher members to be selected by the Solvay Teachers'
Association.
G. Health and Safety Committee
The District agrees to establish a Health and Safety Committee, with the appropriate
Association representation, in accordance with Commissioner's regulations.
ARTICLE XX
FRINGE BENEFITS
A. Health Insurance
The Solvay Board of Education agrees to contribute to the Central New York Blue Cross/Blue
Shield Regionwide Health Insurance Program with Drug Prescription Rider as follows:
Ninety-six (96%) percent of the individual's health insurance premium in 2002-03; and ninety-three
(93%) percent of the individual's health insurance premium in 2003-04.
Seventy-five (75%) percent of the health insurance premium on family plan (dependent).
Effective 3/1/94, the Blue Cross/Blue Shield Prescription co-pay shall be provided at no cost to the
employee for generic prescription drugs and shall be three dollars ($3.00) for brand name
prescription drugs.
Any family that has both spouses employed by Solvay School District and where one (1) member of
the family carries the health or dental family plan, the other spouse will not carry an individual
health or dental plan.
B. Dental Insurance
The District will contribute toward a dental plan to be chosen by the Teachers Association, up to
one hundred ninety dollars ($190.00) toward the individual premium and up to two hundred fifteen
dollars ($215.00) toward the family premium. .
C. Flexible Spending Account
The District shall establish a Flexible Spending Plan for bargaining unit employees as qu~lified
under Section 125 of the Internal Revenue Code. The District shall contribute two-thirds (2/3) of the
initial administrative fee charged by the third-party provider, and the Solvay Teachers' Association
shall contribute one-third (1/3) of that initial administrative fee. Any maintenance fee(s) charged by
the third party provider for the administration of the program shall be paid by the participating
bargaining unit employee(s).
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D. Retirees' Insurance
A teacher who retires from the District shall be entitled to maintain existing health insurance
benefits. For individual coverage the District shall contribute 50% and for family coverage the
District shall contribute 35%. If the retired teacher's coverage at the time of retirement included
coverage for a spouse, said spouse shall have the option, in the event of the death of the insured
teacher, of maintaining his/her coverage by payjng the full premium.
E. Retirement Stipend
Regardless of Section 209 (a) (1)-e of the Taylor Law, this provision shall expire on June 30, 2004.
I 1.
2.
General Tenns and Eligibility
a) To be eligible, a teacher must be in his/her first year of eligibility to retire without
penalty under the rules of the New York State Teachers' Retirement System, and
must have completed fifteen (15) years or more of service to the Solvay Union Free
School District as of the effective date of retirement.
b) Teachers with birthdays in July or August that make them eligible to retire without
penalty under the rules of the New York State Teachers' Retirement System will be
considered first eligible for the incentive in the school year preceding such birthday.
c) Each teacher who intends to accept this retirement incentive must submit an
irrevocable letter of intent to retire. The letter must be received by the
Superintendentof Schools on or before the last business day preceding February 1st
for retirement effective the following June 30; or on or before the last business day
preceding August 1st for retirement effective at the end of the following fall
semester.
The retirement incentive shall be in two parts. Eligible teachers shall receive both portions
of the retirement incentive, as follows:
a)
b)
Accumulated sick leave
Accumulated sick leave days shall be payable at $35.00 per day up to a total of
$7,000 per teacher, depending on the number of sick days accumulated on June 1 of
the applicable year for June retirees, or January 1 of the applicable year for January
retirees.
Lump sum incentive
Each teacher who is eligible for the retirement incentive (as set out above) will
receive a lump sum incentive payment of $23,000.
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3. Payment
a) The District agrees to make an non-elective employer contribution of the total of the
amounts due in parts a) and b) above, to the NYSUT endorsed Section 403-b
program, which is able to accept such amounts subject to the contribution limits
outlined in the United States Internal Revenue Code. The retirement incentive will
be remitted by the District no later than December 31 of the calendar year in which
the teacher retires.
b) Each teacher will be required to sign a Hold Harmless Agreement. A copy of this
agreement is attached as Appendix G.
F. Social Security Payments
The District will contribute Social Security paYments in accordance with Federal law.
G. New York State Teachers' Retirement System
The District will contribute retirement benefit paYments in accordance with State law.
ARTICLE XXI
SALARY
Section 1 Salary Schedules
The Solvay Board of Education and the Solvay Teachers Association agree that the salaries of
employees covered by this Agreement shall be according to the schedules, which follow:
Schedule I -Teachers' Salary Schedule
Schedule II -Guidance Counselors, Director of Guidance, Department Chairpersons, and
Elementary and Special Education Coordinators
Schedule III -Coaches' Salaries
Schedule IV - Extra-CurricularSchedule
Schedule V -Chaperones and Assistants at Events and Games
Schedule VI -Home instruction, curriculum development, attendance at workshops, instructors for
workshops, Saturday morning detention, assessment scoring, and attendance at meetings of the
Committee on Special Education. (See Appendix K)
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Section 2
Section 3
3.2
Section 4
Pay Dates
2.1 Pay dates for all employees will be based on a bi-weekly calendar in the following
manner:
Ten (10) month employees - Option of21 or 26 checks
Eleven (11) month employees -23 checks
2.2 Employees selecting a 26-check option shall notify the District in writing by August
1. In such instance, one check will be issued to cover the five (5) remaining checks,
and shall be treated as five separate checks subject to IRS restrictions, and shall be
distributed with the 21st check.
2.3 Pay dates shall be issued annually by the Business Office.
Payroll Provisions
3.1 The paYroll savings plan currently in effect shall be maintained during the tenn of
this Agreement.
The District agrees upon receipt of a properly signed PaYroll Deduction
Authorization Fonn, to deduct the amount so specified for deduction to the NYSUT
Member Benefits and VOTE-COPE.
Tax Sheltered Annuities
The Tax Sheltered Annuity Plan now in effect shall be maintained during the tenn of this
Agreement. The eligibility shall be limited to the companies presently involved. Upon non-
participation in any of the eligible companies, such company shall be removed from the
eligibility list, and shall be replaced by another company.
Section 5
5.1
5.2
Section 403(b ):
There will be a nonelective contributory deferred compensation plan pursuant to
Section 403(b) of the U.S. Internal Revenue Code. The District will match teachers'
contributions by paYing 0.5% of the teacher's schedule salary in year one. The
District's contribution will increase to 1.0% of the teacher's schedule salary
beginning in year two of this agreement.
All unit members participating in a Section 403 (b) plan must sign and file with the
District a Hold Hannless Agreement. A copy of the Hold Hannless Agreement is
attached to this Agreement as Appendix H.
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Section 6
Section 7
7.1
Prior Service Credit
Criteria for Salary Schedule Placement
a. Credit for courses completed and for previous teaching experience,
occupational or allied work experience or military service will be determined
at the time of appointment.
b. Upon employment by the District:
1. One (1) year will be given for each of the first five (5) years of
supervised K-12 teaching experience.
11. The Board reserves the right to grant credit for additional previous
teaching experience beyond five (5) years.
c. These guidelines shall be made available to prospective bargaining unit
members prior to hiring.
In-Service Credit
Definition
In-service courses or training shall be defined as courses or training, other than approved
college courses, in which teacher participation is on a voluntary basis after school hours.
7.2
Section 8
8.1
For Salary Credit:
a) Courses or training programs shall be those established for at least fifteen
(15) clock hours on in-session participation time. Any absence is to be made
up.
b) All courses or programs shall be approved in advance and other procedures
followed in accordance with applicable administrative regulations. The
approval form is Appendix F.
c) One (1) credit hour may be earned upon satisfactory completion of a fifteen
(15) clock hour course or program; two (2) credit hours for a thirty. (30) hour
program; three (3) credit hours for a forty-five (45) hour program.
Graduate Course Credit
Bargaining unit employees shall be entitled to a salary adjustment, as incorporated
into Salary Schedule I, for acquisition of a Masters' Degree and/or completion of
additional graduate credit hours remunerated in blocks of six (6) credit hours to a
maximum of a B+ 84 or a M+ 42.
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[Article XXI, Salary, continued]
8.3
Section 9
Section 10
8.2 To be eligible for a salary adjustment, all courses must be approved college courses
which relate to the teaching field. The request must be made in writing and
approved in advance (in writing) by the Superintendent of Schools. The approval
form is Appendix G. All other procedures must be followed in accordance with
applicable administrative regulations.
Salary adjustments after successful completion of graduate or in-service credits shall
be made twice per year: On or before August 20 and on or before January 20. If final
grades are not yet available, the District will accept a certificate of completion signed
by the unit member as an interim document. Official confirmation must be received
by the following November 1 or the following April 1. If that documentation is not
received by these dates, the salary adjustment will be rescinded and any resulting
overpayment will be deducted over the remainder of the semester.
Additional Degrees
The district agrees to establish stipends for additional degrees according to the
following schedule:
Double Masters $ 800
CAS $ 1,000
National Board Certification $ 1,500
Doctorate $ 2,000
Tenure StiDend
A tenure stipend of $250 will be paid to all qualified bargaining unit members in year one of the
agreement. The stipend will increase to $550 in the second year of the agreement.
Section 11 Music Teachers
Events such as All-City, All-County, or N.Y.S.S.M.A. competitions, which occur on weekends
or during school vacation periods, shall be eligible for compensation pursuant to the following
rules:
11.1 Each event shall be paid at the rate for other approved chaperone assignments
(Salary Schedule V).
11.2 Each teacher shall be eligible for compensation for no more than three (3) such
events during any fiscal year (July I-June 30).
11.3 Each teacher must, using the appropriate form, request in writing prior approval from
the Superintendent for compensation for each event.
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ARTICLE XXII
SICK LEAVE BANK
A Sick Leave Bank shall be established effective 1 September 1979. The Bank shall be administered
according to the following guidelines:
1. Teachers may choose to participate or withdraw participation once each year during the
month of September.
2. The Sick Leave Bank shall be administered by the Administration.
3. The Sick Leave Bank shall be established by the contribution of (1) one day of accumulated
sick leave per participating teacher in the bargaining unit.
4. The bank will be replenished when the number of days in the bank reaches twenty (20) or
fewer. One day will be taken from each participating bargaining unit member.
5. Replenishment of days will be on the same basis as establishing the bank. Written
notification of the replenishment will be forwarded to the STA President.
6. There will not be more than (2) two replenishments per year.
7. Only participating teachers may draw on the bank.
8. An eligible teacher drawing on the bank must first exhaust all of his/her accumulated sick
leave and then be off the Solvay Schools' payroll for five (5) consecutive days.
9. First year teachers are excluded from participating in the bank.
10. Eligible bargaining unit employees may draw on the bank based upon the following
guidelines:
a) Two (2) days for each year of full-time continuous service with Solvay Union Free
School District.
b) One (1) day for each two (2) days of accumulated sick leave as of the previous June
30.
c) The number of days arrived at by (a) and (b) above will be limited to the number of
school days remaining in the current school year.
11. The administration may require medical documentation of any claim to the bank at any time.
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ARTICLE XXIII
CONTRACT DURATION
This contract and the attached schedules are effective 1 July 2002 through 30 June 2004.
Association: District:
c
~
\- ~
~
.,
'-I... \' /\",,_
Michael Emmi, - resident
~(i~j; ~L"
Thomas G. Helmer
Superintendent of Schools
~~ v\\~0"\,:~~~
Doreen Miori-Merola, Co-President
~-A~
Carol Graham, Vice President
C
f<"
" 'Dated:
.,C*e~~'\ ;t;~ ~)D '.:L
. ) Dated: &~ k/~ ~ :26uJ-..
./
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SCHEDULE I: SALARY INCREASES AND NOTES
1. All salary increases shall be inclusive of steps.
2. All teachers on the 2001-02 salary schedule move onto the 2002-03 salary schedule. Each
cell will increase 4% above its value for 2001-02. Off-step teachers will receive a 4%
increase over their salaries for 2001-02.
3. All teachers on the 2002-03 salary schedule move onto the 2003-04 salary schedule. Each
cell will increase 4% above its value for 2002-03. Off-step teachers will receive a 4%
increase over their salaries for 2002-03.
4. Teachers hired after June 30, 2002 will be placed on a step of the 2002-03 schedule.
All schedules, I through IV will be increased by 4% for 2002-03 and 2003-04. Schedules V
and VI will be paid as designated on those schedules.
5.
6. If Excellence in Teaching monies (E.LT.) become available, such monies will be considered
included in this salary schedule.
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SOL VAY UNION FREE SCHOOL DISTRICT
SCHEDULE I FOR 2002-03
BACHELOR'S DEGREE COLUMNS
Step B B+6 B+12 B+18 B+24 B+30 B+36 B+42 Step
1 32.409 32,629 32,846 33,066 33,288 33,508 33,725 33,945 1
2 33,067 33,296 33,522 33,750 33,980 34,209 34.434 34,663 23 33,739 33,976 34,212 34.449 34,687 34,924 35,160 35,396 34 34.424 34,669 34,916 35,161 35.409 35,654 35,900 36,146 45 35,123 35,378 35,634 35,888 36,145 36,400 36,656 36,911 56 35,822 36,089 36,356 36,625 36,892 37,159 37,426 37,695 67 36,522 36,800 37,081 37,360 37,640 37,918 38,198 38,479 78 37,221 37,515 37,809 38,104 38,398 38,691 38,986 39,280 89 37,957 38,266 38,575 38,884 39,192 39,502 39,810 40,119 910 38,728 39,051 39,374 39,699 40,022 40,346 40,668 40,994 1011 39.456 39,781 40,109 40.435 40,761 41,089 41.416 41,741 1112 40,181 40,511 40,842 41 ,172 41,500 41,831 42,163 42.489 12
13 40,939 41,271 41 ,606 41,938 42,271 42,605 42,940 43,270 1314 41,695 42,032 42,369 42,704 43,041 43,376 43,714 44,051 14
15 42,064 42.428 42,791 43,158 43,524 43,890 44,252 44,619 1516 42.439 42,839 43,236 43,633 44,033 44,433 44,832 45,231 16
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SOL VA Y UNION FREE SCHOOL DISTRICT
SCHEDULE I FOR 2002-03
MASTER'S DEGREE COLUMNS
Step M M+6 M+12 M+18 M+24 M+30 M+36 M+42 Step
8+48 8+54 8+60 8+66 8+72 8+78 8+84 XXXXX
1 34,169 34,386 34,606 34,823 35,044 35,268 35,485 35,702 1
2 34,895 35,122 35,350 35,576 35,805 36,036 36,263 36,489 2
3 35,637 35,872 36,109 36,345 36,582 36,821 37,057 37,293 3
4 36,393 36,639 36,885 37,131 37,377 37,624 37,870 38,116 4
5 37,166 37,422 37,677 37,933 38,189 38,444 38,699 38,955 5
6 37,962 38,229 38,497 38,765 39,032 39,300 39,567 39,834 6
7 38,758 39,037 39,316 39,597 39,876 40,155 40,434 40,715 7
8 39,574 39,868 40,163 40,457 40,751 41,046 41,340 41,634 8
9 40,429 40,738 41,046 41,356 41,664 41,973 42,282 42,589 9
10 41,316 41,641 41,963 42,287 42,611 42,934 43,258 43,581 10
11 42,069 42,396 42,721 43,050 43,376 43,704 44,029 44,356 11
12 42,822 43,152 43,4 79 43,811 44,141 44,4 74 44,801 45,131 12
13 43,605 43,939 44,271 44,606 44,938 45,273 45,604 45,938 13
14 44,387 44,724 45,062 45,399 . 45,735 46,072 46,407 46,744 14
15 44,985 45,349 45,714 46,081 46,444 46,811 47,178 47,543 15
16 45,630 46,028 46,429 46,826 47,225 47,625 48,024 48,424 16
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SOL VA Y UNION FREE SCHOOL DISTRICT
SCHEDULE I FOR 2003-04
BACHELOR'S DEGREE COLUMNS
Step 8 8+6 8+12 8+18 8+24 8+30 8+36 8+42 Step
1 33,035 33,255 33,471 33,692 33,914 34,134 34,350 34,571 12 33,710 33,937 34,163 34,389 34,618 34,845 35,070 35,297 23 34,389 34,627 34,863 35,100 35,339 35,577 35,812 36,050 34 35,088 35,335 35,580 35,827 36,075 36,321 36,567 36,812 45 35,801 36,056 36,313 36,568 36,825 37,080 37,336 37,592 56 36,528 36,793 37,059 37,324 37,591 37,856 38,122 38,387 67 37,255 37,533 37,811 38,090 38,368 38,646 38,924 39,203 7
8 37,983 38,272 38,564 38,854 39,145 39,435 39,726 40,018 89 38,709 39,015 39,322 39,628 39,934 40,239 40,546 40,851 910 39,475 39,796 40,118 40,439 40,760 41 ,082 41 ,403 41 ,724 10
11 40,277 40,613 40,949 41 ,287 41,623 41 ,960 42,295 42,633 1112 41,034 41 ,372 41,713 42,053 42,391 42,733 43,073 43,411 12
13 41 ,789 42,132 42,476 42,818 43,160 43,504 43,849 44,189 1314 42,576 42,922 43,270 43,616 43,962 44,309 44,657 45,001 1415 43,362 43,713 44,063 44,413 44,763 45,111 45,463 45,813 1516 43,746 44,125 44,502 44,884 45,265 45,646 46,022 46,404 16
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SOL VAY UNION FREE SCHOOL DISTRICT
SCHEDULE I FOR 2003-04
MASTER'S DEGREE COLUMNS
Step M M+6 M+12 M+18 M+24 M+30 M+36 M+42 Step
8+48 8+54 8+60 8+66 8+72 8+78 8+84 XXXXX
1 34,797 35,013 35,234 35,450 35,671 35,897 36,113 36,330 1
2 35,536 35,762 35,991 36,216 36,445 36,679 36,905 37,130 2
3 36,291 36,527 36,764 36,999 37,237 37,477 37,713 37,949 3
4 37,062 37,307 37,553 37,799 38,045 38,294 38,540 38,785 4
5 37,848 38,105 38,360 38,616 38,872 39,129 39,384 39,641 5
6 38,653 38,919 39,184 39,450 39,716 39,981 40,247 40,513 6
7 39,481 39,759 40,037 40,316 40,594 40,872 41 ,149 41 ,427 7
8 40,308 40,599 40,889 41,181 41,471 41 ,762 42,052 42,344 8
9 41 ,157 41 ,463 41 ,769 42,075 42,381 42,688 42,994 43,300 9
10 42,046 42,367 42,688 43,010 43,331 43,652 43,974 44,293 10
11 42,969 43,306 43,641 43,979 44,315 44,652 44,988 45,324 11
12 43,752 44,091 44,430 44,772 45,111 45,452 45,791 46,130 12
13 44,535 44,878 45,218 45,563 45,906 46,252 46,593 46,936 13
14 45,349 45,697 46,042 46,390 46,736 47,084 47,428 47,775 14
15 46,163 46,513 46,865 47,215 47,564 47,915 48,263 48,614 15
16 46,785 47,163 47,543 47,925 48,302 48,684 49,065 49,444 16
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b)
SALARY SCHEDULE II
GUIDANCE COUNSELORS.. DIRECTOR OF GUIDANCE.. DEPARTMENT CHAIRPERSONS..
and ELEMENTARY AND SPECIAL EDUCATION COORDINATORS
GUIDANCE COUNSELORS SHALL HAVE THE FOLLOWING WORK YEAR AND SHALL BE
COMPENSATED AS FOLLOWS:
a) The work year for guidance counselors will consist of the bargaining unit work year plus twenty
(20) days. The extra days will be worked after the last scheduled bargaining unit workday in
June and prior to the first scheduled bargaining unit workday in September. The scheduling of
the twenty days will be done by the guidance counselor and the building principal.
b) Guidance increments will be abolished beginning in 2002-03.
c) For all full days worked in excess of the bargaining unit work year, compensation shall be at the
rate of basis of 1/200 per diem of the guidance counselor's annual base salary. The per diem rate
shall be that of the fiscal year in which the work is performed. Starting on July 1,2002,
guidance counselors will be paid an hourly rate as per Schedule VI for all hours worked outside
the negotiated work day and/or work year during the negotiated work year. All such hours will
need the prior approval of the Superintendent.
DIRECTOR OF GUIDANCE:
2002-2003: $2,473
2003-2004: $2,572
DIRECTOR OF ATHLETICS. HEALTH & PHYSICAL EDUCATION
a) The position of Athletic Director will be removed from the S.T.A. bargaining unit and a new
position, Athletic Director/Dean of Students, will be created and will be placed in the
Administrators' Association's bargaining unit. (Appendix I)
A new position, Health, Physical Education and Family and Consumer Science Department
Chairperson, will be created and will be placed in the S.T.A. bargaining unit.
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DEPARTMENT CHAIRPERSONS AND ELEMENTARY AND SPECIAL EDUCATION
COORDINATORS
Compensation shall be as follows:
a) Flat stipend:
2002-2003: $520
2003-2004: $541 and
b) $104 in 2002-03, and $108 in 2003-04, per F.T.E. in the department or grade level, exclusive of
the department chair or Elementary and Special Education coordinator.
c) For appointments, terms, and conditions of Department Chairpersons and Elementary and
Special Education Coordinators, see Article XI.
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NOTES PERTAINING TO COACHING STIPENDS
1. Stipends shall increase by 4% from 2001-02 to 2002-03.
2. The current Level 4 of the coaches' salary schedule will be revised to be at 100% of the
difference between Levels 2 and 3.
3. Stipends shall increase by 4% from 2002-03 to 2003-04.
4. Spreadsheets showing coaching stipends are in Schedule ill, immediately following.
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SALARY SCHEDULE III
COACHES
FOR APPOINTMENT OF COACHES, SEE ARTICLE XIIL
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When
sports seasons extend beyond their regular indicated number of weeks for post-season play,
coaches are compensated on a prorated basis at their weekly rate.
PART 1: HIGH SCHOOL
2002-03
SPORT WEEKS L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
FOOTBALL 12
HEAD COACH VARSITY (1) $3,402 $4,096 $4,790 $5,484
ASST VARSITY COACH (1) and J.V. COACH (2) $2,558 $3,092 $3,627 $4,163
MODIFIED COACH (2)
EQUIPMENT MGR $1,156 $1,520 $1,884 $2,248
[For Camera Person see Schedule V]
SOCCER (BOYS & GIRLS) 12
HEAD COACH $3,115 $3,615 $4,115 $4,616
J.V. COACH $2,337 $2,715 $3,094 $3,4 74
CROSS COUNTRY (BOYS & GIRLS) 12 $3,115 $3,615 $4,115 $4,616
BASKETBALL 14
HEAD COACH VARSITY $3,158 $3,816 $4,474 $5,132
J.V. COACH & FRESHMAN COACH $2,354 $2,857 $3,361 $3,866
VOLLEYBALL 14
HEAD COACH $3,158 $3,816 $4,474 $5,132
J.V. COACH $2,354 $2,857 $3,361 $3,866
WRESTLING 14
HEAD COACH $3,158 $3,816 $4,474 $5,132
J.V. COACH $2,354 $2,857 $3,361 $3,866
HOCKEY 14
HEAD COACH $3,158 $3,816 $4,474 $5,132
ASSISTANT COACH $2,354 $2,857 $3,3a1 $3,866
INDOOR TRACK 14 $3,158 $3,816 $4,474 $5,132
BASEBALL & SOFTBALL 11
HEAD COACH $2,184 $2,856 $3,530 $4,204
J.V. COACH $1,641 $2,137 $2,634 $3,129
TRACK. BOYS & GIRLS 11
HEAD COACH $2,184 $2,856 $3,530 $4,204
SUPERVISOR $1,197 $1,197 $1,197 $1,197
GOLF 11 $1,641 $2,137 $2,634 $3,129 ..
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SALARY SCHEDULE III
COACHES
FOR APPOINTMENT OF COACHES, SEE ARTICLE XIIL
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When
sports seasons extend beyond their regular indicated number of weeks for post-season play,
coaches are compensated on a prorated basis at their weekly rate.
PART 1: HIGH SCHOOL
2003-04
SPORT WEEKS L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
FOOTBALL 12
HEAD COACH VARSITY (1) $3,538 $4,260 $4,982 $5,703
ASST VARSITY COACH (1) and J.V. COACH (2) $2,660 $3,216 $3,772 $4,330
MODIFIED COACH (2)
EQUIPMENT MGR $1,202 $1,581 $1,960 $2,338[For Camera Person see Schedule V]
SOCCER (BOYS & GIRLS) 12
HEAD COACH $3,240 $3,760 $4,280 $4,800
J.V. COACH $2,430 $2,824 $3,217 $3,613
CROSS COUNTRY (BOYS & 12 $3,240 $3,759 $4,280 $4,800
GIRLS)
BASKETBALL 14
HEAD COACH VARSITY $3,284 $3,969 $4,653 $5,338
J.V. COACH & FRESHMAN COACH $2,449 $2,972 $3,496 $4,020
VOLLEYBALL 14
HEAD COACH $3,284 $3,969 $4,653 $5,338
J.V. COACH $2,449 $2,972 $3,496 $4,020
WRESTLING 14
HEAD COACH $3,284 $3,969 $4,653 $5,338
J.V. COACH $2,449 $2,972 $3,496 $4,020
HOCKEY 14
HEAD COACH $3,284 $3,969 $4,653 $5,338
ASSISTANT COACH $2,449 $2,972 $3,496 $4,020
INDOOR TRACK 14 $3,284 $3,969 $4,653 $5,338
BASEBALL & SOFTBALL 11
HEAD COACH $2,271 $2,970 $3,671 $4,372
J.V. COACH $1,707 $2,222 $2,739 $3,255
TRACK. BOYS & GIRLS 11
HEAD COACH $2,271 $2,970 $3,671 $4,372
SUPERVISOR $1,245 $1,245 $1,245 $1,245
GOLF 11 $1,707 .$2,222 $2,739 $3,255
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NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When
sports seasons extend beyond their regular indicated number of weeks for post-season play,
coaches are compensated on a prorated basis at their weekly rate.
PART 2: MIDDLE SCHOOL
2002-03
SPORT WEEKS L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
BASKETBALL
BOYS 10.5 $1,589 $2,050 $2,511 $2,973
GIRLS 9 $1,354 $1,756 $2,159 $2,562
BASEBALL & SOFTBALL 10 $1~812 $2,106 $2,400 $2,693
VOLLEYBALL 10.5 $1,589 $2,050 $2,511 $2,973
WRESTLING 8.5 $1,225 $1,637 $2,047 $2,459
TRACK (BOYS & GIRLS) 10
HEAD COACH $1,812 $2,106 $2,400 $2,693
SUPERVISOR $1,197 $1,197 $1,197 $1,197
SOCCER (BOYS &GIRLS) 8 $1,354 $1,637 $1,918 $2,199
CROSS COUNTRY (BOYS &GIRLS) 8 $1,354 $1,637 $1,918 $2,199
SALARY SCHEDULE III
COACHES
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NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When
sports seasons extend beyond their regular indicated number of weeks for post-season play,
coaches are compensated on a prorated basis at their weekly rate.
PART 2: MIDDLE SCHOOL
2003-04
SPORT WEEKS L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
BASKETBALL
BOYS 10.5 $1,653 $2,132 $2,612 $3,092
GIRLS 9 $1,408 $1 ,827 $2,245 $2,664
BASEBALL & SOFTBALL 10 $1,884 $2,190 $2,496 $2,800
VOLLEYBALL 10.5 $1,653 $2,132 $2,612 $3,092
WRESTLING 8.5 $1,274 $1,702 $2,129 $2,557
TRACK (BOYS & GIRLS) 10
HEAD COACH $1,884 $2,190 $2,496 $2,800
SUPERVISOR $1 ,245 $1 ,245 $1 ,245 $1 ,245
SOCCER (BOYS & GIRLS) 8 $1 ,408 $1,702 $1,995 $2,287
CROSS COUNTRY (BOYS & GIRLS) 8 $1 ,408 $1,702 $1,995 $2,287
SALARY SCHEDULE III
COACHES
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PART4: CHEERLEADERS
2002-03
L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
HIGH SCHOOL ADVISOR $1,211 $1 ,450 $1,691 $1,932
HIGH SCHOOL ASSISTANT $1,048 $1 ,292 $1 ,537 $1,783
MIDDLE SCHOOL $1,048 $1 ,292 $1 ,537 $1,783
2003-04
L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
HIGH SCHOOL ADVISOR $1 ,259 $1 ,508 $1 ,759 $2,010
HIGH SCHOOL ASSISTANT $1,090 $1 ,344 $1 ,599 $1,854
MIDDLE SCHOOL $1,090 $1,344 $1,599 $1,854
SALARY SCHEDULE III
COACHES
PART 3: INTRAMURALS
2002-03
L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
$741 $929 $1,117 $1 ,305
2003-04
L-1, 1-2 YRS L-2, 3-4 YRS L-3, 5-6 YRS L-4, 7+ YRS
$771 $966 $1,161 $1 ,357
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SALARY SCHEDULE IV
EXTRACURRICULAR SCHEDULE
ACTIVITY 2002-2003
VARIETY SHOWCASE(MAJOR MUSICAL), EACH OF 2
HAZARD STREET(MAJOR MUSICAL}, EACH OF 2
HIGH SCHOOL DRAMA PRODUCTION, EACH OF 2
HAZARD TALENT SHOW, EACH OF 2
ADVISOR, SENIOR CLASS
ADVISOR, JUNIOR CLASS
ADVISOR, SOPHOMORE CLASS
ADVISOR, FRESHMAN CLASS
ADVISOR, STUDENT COUNCIL, EACH OF 2
YEARBOOK, MIDDLE SCHOOL
YEARBOOK, HIGH SCHOOL
SKICLUB
NATIONAL HONOR SOCIETY
KEY CLUB
S.A.D.D.
LANGUAGE AND SUBJECT CLUBS, EACH:
Spanish, French, Italian, Science, Business, Art, and Radio Clubs
NATIONAL JUNIOR HONOR SOCIETY
UNITED NATIONS
BOOK ROOM MANAGER
MIDDLE SCHOOL STUDENT COUNCIL
HIGH SCHOOL SCIENCE OLYMPIAD
GRADE LEVEL COORDINATORS, (6TH, 7TH, 8TH)
WEE DELIVER PROGRAM
MIDDLE SCHOOL NEWSPAPER
MIDDLE SCHOOL SCIENCE FAIR MENTOR
MATH LEAGUE (HIGH SCHOOL)
MATH LEAGUE (MIDDLE SCHOOL)
DANCE CLUB
ELEMENTARY SCIENCE FAIR COORDINATOR
$2,000
$2,000
$1,400
$900
$1,700
$1 ,200
$850
$850
$1 ,200
$1 ,200
$2,000
$800
$1 ,200
$800
$650
$500
$850
$500
$1 ,400
$1 ,000
$750
$650
$300
$650
$750
$750
$750
$600
$400
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2003-2004
$2,080
$2,080
$1,456
$936
$1,768
$1 ,248
$884
$884
$1 ,248
$1,248
$2,080
$832
$1,248
$832
$676
$520
$884
$520
$1,456
$1,040
$780
$676
$312
$676
$780
$780
$780
$624
$416
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EVENT OR ACTIVITY PER GAME or ASSIGNMENT
2002-03 2003-04
VARSITY BASKETBALL
TIMEKEEPER (1 ) $53.00 $54.00
SHOT CLOCK OPERATOR (1 ) $53.00 $54.00
SCOREKEEPER (1 ) $53.00 $54.00
CHAPERONES (Maximum of 4) $57.00 $58.00
VARSITY HOCKEY
CHAPERONES (Maximum of 2) $53.00 $54.00
VARSITY WRESTLING
CHAPERONES (Maximum of 2) $53.00 $54.00
$53.00 $54.00
$54.00 $55.00
FLAT FEE FLAT FEE
2002-03 2003-04
$53.00 $54.00
SALARY SCHEDULE V
CHAPERONES AND ASSISTANTS AT EVENTS AND GAMES
Chaoerone Selection
At all sporting events involving chaperones, ticket takers, scorekeepers or clock keepers, personnel
will be selected from among members of the bargaining unit. Non-unit members may be hired only
when there are no unit members available. However non-bargaining unit members who presently do
these duties will be grandfathered in their present duties. The positions will be posted in September
and there will be a list of interested personnel accumulated and submitted to the building principal.
A meeting will be held to explain the duties involved and these people will assume supervision at
sporting events on mutually agreed upon dates. All of these people will be paid the scheduled
chaperone rate.
WINTER WEEKEND
CHAPERONES (Maximum of 10--
anyone person limited to two [2])activities
CAMERA PERSON
CHAPERONES
HIGH SCHOOL and MIDDLE SCHOOL DANCES, and
OTHER APPROVED ELEMENTARY AND
SECONDARY CHAPERONE ASSIGNMENTS
PER DIEM
2002-03
PER DIEM
2003-04
MUSIC COMPETITIONS $53.00 $54.00
Reference Article XXI Sec. 11
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SALARY SCHEDULE VI
ADDITIONAL SUPPLEMENTAL COMPENSATION
1. Home Instruction
Home instruction teachers shall be compensated at the rate of $22.50 per hour in 2002-03, and
$23.00 in 2003-04. In the event that the student does not report for a scheduled session, the teacher
shall be compensated for (1) hour of work.
2. Curriculum Development
Unit members who participate in approved curriculum development activities outside the bargaining
unit work day or work year shall be compensated at the rate of $22.50 per approved hour in 2002-03,
and $23.00 per approved hour in 2003-04.
3. Workshops
Bargaining unit members who participate in District sponsored workshops and/or training outside the
scheduled bargaining unit workday shall be compensated at the rate of $22.50 per hour in 2002-03,
and $23.00 per hour in 2003-04.
4. Instructors
Teachers assigned to provide training outside the bargaining unit work day or work year shall be
compensated at the rate of $30.50 per approved hour in 2002-03, and $31.00 per approved hour in
2003-04.
5. Saturday Morning Detention
a. Teachers assigned to the Saturday morning suspension/detention program shall be
compensated at the rate of $22.50 per approved hour in 2002-03, and $23.00 per approved
hour in 2003-04.
b. Staffing bv secondary teachers - In the event no staff members are available due to illness or
emergency, the administration will provide the supervision.
6. Assessment Scorers
Teachers who score the assessments will be compensated at 1/200 of their annual salary for a full
day, or $30.50 per hour in 2002-03, and $31.00 per hour in 2003-04 for less than a full workday, for
any grading or scoring which is required by the District and which requires work beyond the
bargaining unit's school calendar or ifit is a state exam which requires committee style grading
beyond the school day.
7. Committee on Special Education
Bargaining unit members who participate in Committee on Special Education meetings during
vacation periods shall be compensated at the rate of$22.50 per hour in 2002-03, and $23.00 per hour
in 2003-04.
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~Spouse
~Sonor Daughter
Cj Parent
APPENDIX A
SOL VAY UNION FREE SCHOOL DISTRICT
APPLICATION FOR LEA VE UNDER THE FAMILY AND MEDICAL LEA VE ACT
I hereby apply for leave under the Family and Medical Leave Act of 1993.
I am applying for (check applicable boxes):
o Family Leave for:
~ Birth of Child
~ Care of Child After Birth
Cj Care of Adopted Child
~ Care of Foster Child
o Medical Leave for Serious Health Condition of:
~ Self
Beginning Date of Leave:
Ending Date of Leave:
If Intermittent Leave, Dates of Leave:
If Part-Time, Defme Part-Time:
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~SickLeave from thru
~FamilyIllness Leave from thru
~PersonalLeave from thru
~Vacationfrom thru
I understand that:
I wish to have the following paid leave applied toward the requested leave:
1. The total leave under the Family and Medical Leave Act shall not exceed 12 weeks within the
district's fiscal year;
2. The district may require the use of applicable paid leave time to be included in this leave period;
3. The district will continue its contribution toward my health insurance coverage for up to 12 weeks
and I will continue my contribution;
4. The district may require medical certification to support my request for leave;
5. The leave as requested under the Family and Medical Leave Act is unpaid leave unless paid leave
time has been applied for and approved;
6. Upon return from the leave, I will be assigned to my original position or to an equivalent position
with equivalent pay, benefits, and other employment terms.
Signature Date
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APPENDIX B
SOLVAY UNION FREE SCHOOL DISTRICT
B-1 - Pre-Observation Conference Discussion Guide
Teacher Name: . Tenured: Yes/No School:
Class to be Observed: Grade: Approximate Time of Observation:
Observation Date: . Observer: Post-Conference Date:
New York State Learnine Standard(s) addressed bv this lesson (Where does this lesson connect with
NYS curriculum documents?)
Instructional obiectives of this lesson (What will the students learn?):
Activitv/proiect/instructional stratel!Vto be observed (What will the observer see?):
Planned assessment strateeies (How and when will we know that the intended learning took place?):
Particular pedae02ical strate2ies to be observed (Will wefocus on a particular teaching skill?)
Other special notes for observer or teacher (Are there any special issues to consider?)
9/99
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APPENDIX B
SOLVAY UNION FREE SCHOOL DISTRICT
B-2 - Classroom Observation Report
Teacher Name: . Tenured: Yes/No School:
Class Observed: Grade: Time: Pre-Conference Date:
Observation Date: . Observer: Post-Conference Date:
Instructional obiectives of this lesson (What will the students learn?):
Planned assessment strateeies(How and when will we know that the intended learning took place?):
Lesson Summary (What happened in the classroom?):
Instructional DesieD - This lesson exhibited the teacher's ability to:
./ Use knowledge of the intellectual, social and emotional development of this age group.
./ Incorporate knowledge of content in the design of this lesson/unit.
./ Correlate lesson/unit planning with NYS and/or district curriculum.
./ Design lessons with clear and effective introductory and closing strategies.
./ Collaborate with students, parents, and support personnel in lesson development.
./ Select activities and resources/materials that support learning objectives and assessments.
./ Select activities and resources/materials that accommodate different learning styles and special
needs.
./ Identify and organize all materials needed for teaching the lesson/unit.
./ Incorporate instructional strategies that are considered current best practices for student learning.
./ Select assessments that accurately and effectively gauge student progress.
Comments:
Instructional Deliverv - This lesson exhibited the teacher's ability to:
./ Provide clear directions and explanations to students.
./ Model correct English usage and grammar in both spoken and written communication.
./ Encourage student involvement in the lesson.
./ Link learning with students' previous knowledge and experiences.
./ Present material at the appropriate level and pace.
./ Use time effectively.
./ Motivate students and maintain student interest.
./ Encourage independent thinking and learning.
./ Capitalize on "teachable moments."
./ Provide accurate and constructive feedback to students during the lesson.
./ Use prepared materials in a manner that promotes effective student learning.
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Comments:
Classroom Mana2ement - This lesson exhibited the teacher's ability to:
../' Establish procedures that clearly define the beginning and ending of a lesson.
../' Effectively manage transitions between activities.
../' Use efficient systems for handling materials and supplies.
../' Establish and use a consistent, clear, and appropriate behavior management system.
../' Respond consistently to individual student behavior in an appropriate manner.
../' Maintain accurate and timely records of student progress and attendance.
../' Promote respectful and responsible interactions among students and adults.
Comments:
Phvsical Environment -This lesson exhibited the teacher's ability to:
../' Create an aesthetic environment that supports the curriculum.
../' Organize his/her classroom to support student learning.
../' Provide a healthy and safe environment for students and adults.
../' Use equipment, materials, and facilities efficiently, safely, and appropriately.
Comments:
Observer's Summative Comments -Note special strengths and/or suggestions for improving this
lesson.
Corrective Action Plan to be developed? _Yes, or_ No
If yes, a copy is to be attached to this report when it is placed in the teacher's personnel file.
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Teacher's Comments -
Teacher's Signature *: Date:
Observer's Signature: Date:
*Note: The teacher's signature indicates only that he or she has had an opportunity to review this
report.
9/99
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APPENDIX B
CLASSROOM EVALUATION FORMS
B-3 - Instructional Skills Corrective Action Plan
Teacher Name: . Tenured: Yes/No School:
Tenure Area: Last Observation Date: Post-Conference Date:
Evaluator: Corrective Action Plan Conference Date:
Instructional ConcernslDeticiencies - Cite specific concerns noted on Observation Report(s).
Corrective Strateeies -List mutually developed strategies to correct noted deficiencies.
SUDDortine Resources - List/explain various resources (i.e., people, time, and materials) that will be
directed in support of these corrective strategies.
EXDected Outcome(s) - What will success look like?
Follow-UD - Agreed dates by which next conference and/or observation will occur.
Teacher's Signature *: Date:
Teacher's Representative, if present at this conference:
Evaluator's Signature: Date:
* Note: A copy of this plan is to befiled with the teacher's observation report(s).
9/99
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APPENDIX C
ALTERNATIVES FOR PROFESSIONAL DEVELOPMENT
Portfolio Develooment: Those tenured teachers who might like the opportunity to focus on a particular
instructional skill or activity as a way of improving student achievement in their classroom may opt to
develop a folder or portfolio around topics such as the following as an alternative to a classroom
observation:
. Cooperative Learning
Integration of Technology into Teaching and Learning
Learning Styles
"Looping"
Team Teaching
Assessments and Rubrics
Thematic Units
Implementation of Ideas from a Course, Conference, or Workshop
Graphic Organizers
Connecting Planning to the Standards (developing parallel tasks)
Using the Scientific Method
Making Connections Between School and Work
.
.
.
.
.
.
.
.
.
.
.
Illustrative Components: Folders/portfolios might include, but need not be limited to:
~ Interviews
~ Log/journal reflections on efforts and results
~ Pictures
~ Samples of student work
~ Videotapes of activities
~ Survey instruments
~ Informal classroom visits by colleagues and/or supervisors
~ Evidence of presentations to colleagues, parents, Board of Education
Required Components: The structure is largely guided by the project and the people involved, but the
following components exist in each alternative.
1. A project conference between the teacher and supervisor to mutually establish goal(s) and
outline a plan must take place by mid-October. The plan, or abstract, describes what will be
done, who will be involved, and how results will be assessed.
The teacher initiates and documents informal progress conferences with a supervisor at least
once each semester.
The teacher, prior to May 31 presents a final project/portfolio to the supervisor, along with a
personal reflection on the project.
No rating will be given to such portfolio or project, but a collaborative reflection by the teacher
and supervisor will be prepared at a post-conference and included as part of the annual review
process.
2.
3.
4.
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APPENDIX D
DEPARTMENT CHAIRPERSON/ELEMENT ARY AND SPECIAL EDUCATION
COORDINATORS'
PERFORMANCE APPRAISAL
Solvay School District
Confidential
Department Chairperson/Elementary and Special Eduacation Coordinator's Performance
Appraisal
Name Department/Grade Level
Bui Iding(s):
Q Solvay Elementary
Q Lakeland Elementary
Q Hazard Street Middle School
a Solvay High School
School Year
Semi-Annual Meeting was held on
Date of Perfonnance Appraisal
Conference
Purpose
The Solvay School District and the Solvay Teachers' Association have jointly developed the
Performance Appraisal Process for Department Chairpersons and Elementary and Special Education
Coordinators in order to conduct a mutually beneficial performance appraisal process. The purpose of
the appraisal process is to:
. Provide a system which encourages joint goal setting
. Provide clear feedback on performance
. Assess the employee's work activities in relation to the position's roles/responsibilities
. Provide a system, which allows for constructive assistance based upon a consistently applied
appraisal process.
When responding, attach additional sheets as needed. Make comments in both areas:
. Overall Assessment of Accomplishment
List general performance accomplishments indicating how the c~airpersonlcoodinator has contributed to the goals
and mission of the school district.
. Specific Factors
List specific performance accomplishments based on a current, up-to-date job description reflecting the degree to
which the chairperson or coordinator has facilitated the work of the department or grade level in these areas:
Curriculum (Curriculum ReviewlDevelopment,Technology ReviewlIntegration and Instructional
Materials Selection)
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Department ChairpersonlElementary and Special Education Coordinator's Performance
Appraisal
Confidential
Staff Development (Mentoring, Courses/Workshops, Networking and Planning Adivities)
Working Relations with Staff and Administration (Communication, Meetings and
Recordkeeping)
Management (Budget Development and Staffing Recommendations)
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1-
Department ChairpersonlElementary and Special Education Coordinator's Performance
Appraisal
Confidential
OrganizationIPlanning (Developing Goals, Communicating Goals, Monitoring Progress and Soliciting
Feedback)
Goals, Objectives and Needs
Additional Comments
Superintendent:
Chairperson or Coordinator
Chairperson/Coordinator Date
Superintendent's Signature Date
*
Signature does not necessarily imply agreement with the evaluation but merely that the evaluation has been understood.
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1. Coach to Players (a positive role
model)
2. Coach to Faculty & Staff
3. Coach to Parents
4. Coach to Coaching Staff
5. Coach to Officials
Coach Name:
APPENDIX E
COACHING EVALUATION FORM
Solvay Athletic Department
Coaching Evaluation
Sport:
Position: Date:
PERSONAL & PROFESSIONAL
RELATIONSHIP
6. Bench Conduct & Rapport
7. Attitude Towards Opposing
Coaches & Teams
8. Understands & cooperates with rules,
regulations & procedures
COACHING ABILITIES
I. Knowledge of the sport
2. Well-planned practice sessions
(effective utilization of practice time)
3. Proper teaching methods of all skills
& techniques
4. Motivational Techniques
Effective Needs to Ineffective
Imorove
Commentsl Recommendations
Effective Needs to Ineffective
Imorove
Commentsl Recommendations
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5. Maintains Team Discipline; Control &
Supervision (locker rooms, field or court, bus, etc.
6. Enforcement of team rules in a consistent
equitable manner.
RELA TED COACHING RESPONSIBILITIES
t. Completion of delegated responsibilities in a
Timely manner (budget request, parent
Meetings, transportation request, etc.)
2. Equipment Tasks (distribution, collection,
care inventory.)
3. Participation in League & SectionaJ
Activities (i.e. meetings)
4. Public RelationsSkiJIs
5. Evidence ofprofessionaJ growth (attendance
at clinics & workshops.)
I I I I
Effective Needs to Ineffective
Imorove
Comments/ Recommendations
STATUS FOR NEXT SEASON
As of this date, the Athletic Director intends to recommend (circle one) this coach for re-appointment to this position.
Additional specific recommendations for improvement are/ are not (circle one) attached to this evaluation.
Evaluator's Signature
COACH'S COMMENTS:
. Coach's Signature
Title: Date:
. Coach's Signature only implies that he/she has reviewed this evaluation.
Date:
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APPENDIX F
APPROVAL FOR INSERVICE CREDIT
TO: SUPERINTENDENT OF SCHOOLS
FROM: /
Teacher's Name Signature
DATE:
I would like to register for the inservice training indicated below and am requesting approval for that
course to be credited toward my accumulated inservice hours for advancement on our salary schedule
when successfully completed. My certificate of participation will be provided to confirm completion.
College/University/Center:
(please attach a copy of the course description)Clock Hours:
Dates attending:
I am interested in taking this course because it relates to my current role in education as follows:
***FOR CENTRAL OFFICE USE...
This course is approved/denied for inservice credit toward your salary advancement.
If credit is denied, the reason is:
Superintendent's Signature: Date:
TO:
FROM:
Teacher Requesting Approval
Superintendent of Schools
Please sign, date, and return a copy of this approval when you have successfully completed this training.
Teacher's Signature: Date:
Cc: Personnel File Rev. 10/2001
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APPENDIX G
APPROVAL FORM FOR GRADUATE COURSE CREDIT
TO: SUPERINTENDENT OF SCHOOLS
FROM: I
Teacher's Name Signature
DATE:
I would like to register for the graduate course indicated below and am requesting approval for that
course to be credited toward my accumulated graduate hours for advancement on our salary schedule
when successfully completed. My certificate of participation will be provided to confirm completion.
College or University:
Course Number & Name:
Credit Hours: (Please attach a copy of the course description)
Semester: Starting Date:
I am interested in taking this course because it relates to my current role in education as follows:
***FOR CENTRAL OFFICE USE***
This course is approved/denied for credit toward your salary advancement.
If credit is denied, the reason is:
Superintendent's Signature: Date:
TO:
FROM:
Teacher Requesting Approval
Superintendent of Schools
Please sign, date, and return a copy of this approval when you have successfully completed this
training.
Teacher's Signature: Date:
cc: Personnel File
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APPENDIX H
Hold Harmless Agreement
(To be signed by employees participating in the tax-sheltered annuity plan)
I certify that, to the best of my knowledge, the information provided by me (or by any persons
acting on my behalf) to the Solvay Union Free School District and/or the service provider(s), in
connection with this Plan, is accurate. This includes, but is not limited to, information provided
regarding my application to participate in the Plan, contributions and distributions.
I agree to defend, indemnify and hold harmless the District (and its officers, employees and
agents) from any claims, lawsuits or liability of any kind in connection with the Plan, which result from
the provision of erroneous information or from other fault by me (or by any persons acting on my
behalf).
I agree to cooperate with the District and the service provider( s) in ensuring that the amount of
my salary that is contributed into the Plan is within the limits established by law. I understand that, if
my contributions exceed these limits, or if any other violations of the law or regulations occur, I may be
responsible for the paYment of taxes to the Internal Revenue Service and/or the State of New York. Ifso,
this is my responsibility, not that of the District. If this occurs because of the fault of the service
provider(s), then I may seek relief from the service provider(s), but not from the District (or its officers,
employees and agents).
Signature of Teacher
Printed Name of Teacher
Date
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APPENDIX I
AGREEMENT
Between the Superintendent of the Solvay Union Free School District
And the Solvay Teachers Association
ATHLETIC DlRECTORlDEAN OF STUDENTS
The position of Athletic Director has been removed from the S.T.A. bargaining unit, and a new position,
Athletic Director/Dean of Students, has been created and placed in the Administrators' Association's
bargaining unit. The parties agree that Carol Moss, the incumbent Athletic Director/Dean of Students,
may continue to be the head coach of the volleyball team during the 2002-03 school year. After the
2002-03 school year. the Athletic Director/Deanof Students will have no coaching responsibilities.
AGREED
For the DiStric~=g
-~~~
Date: /~~ 2--
~~SOC~\~ ~_
Date: 10\ 1..<'\\)"'2-
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APPENDIX J
GRIEVANCE FORM
Solvay Teachers Association
Grievance Form
I
Name School Date
Employee's Statement: Please attach a narrative explaining the specific infonnation regarding your grievance.
Agreement Violation:
Remedy Requested:
Stage I Principal's Signature
Employee's Signature
VP Grievance
Appealed
Date of Dearine
Resolved
Date filed Date of Decision
Stage 2 Superintendent's Signature
Employee's Signature
VP Grievance
Appealed
Date of Dearine
Resolved
Date filed Date of Decision
Stage 3 Board Clerk's Signature
Employee's Signature
VP Grievance
Appealed
Date of Dearine
Resolved
Date filed Date of Decision
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APPENDIX K
AGREEMENT
Between the Superintendent of the Solvay Union Free School District
And the Solvay Teachers Association
October 28, 2002
Wherever Saturday morning detention is mentioned in the 2002-04 collective bargaining
agreement, including Article XXI, Section 1, and Salary Schedule VI, such references
shall be deemed to include late afternoon detention.
AGREED
For the District:
~)J~
For the Association:
~~ ~\~~,j ~~~~..
Date: {JrjJ~Z9 J-o~2-I Date: O(,1~~~i C'( ~0C-L.I
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